EEO Utilization Report

Organization Information
Name: City Of Orlando Police Department
City: Orlando
State: FL
Zip: 32805
Type: County/Municipal Law Enforcement
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Step 1: Introductory Information

Policy Statement:

The City of Orlando community has a population which is richly diverse. The effective provision of governmental services
within such a diverse community requires the services of an equally diverse employee population. The City of Orlando is,
therefore, committed to providing an employee workforce which, in all positions and at all levels, fairly reflects the
community it serves. The City encourages all segments of its population to become involved with, and seek employment
in, City government. To achieve this goal, it is the policy of the City of Orlando, binding on all officials and employees, to
offer equal employment opportunity to all persons regardless of race, color, religion, gender, gender identity, national
origin, age, sexual orientation, or disability. The City will further take whatever steps are necessary to ensure that all
employment practices, including, but not limited to, compensation, benefits, layoffs, promotions, training, terminations,
hiring, and recruitment, are administered in a manner that provides full and fair opportunity to all persons.

Following File has been uploaded:EEOQ City Policy 808 2.pdf
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Step 4b: Narrative of Interpretation

A comparison of the Orlando Police Department's workforce to the Community Labor Statistics indicates there exists
under-utilization of qualified females in nearly all races in the Protective Services: Sworn-Patrol Officers category. Black or
African American females are also under-utilized in the Protective Services: Sworn Officials job category.

In the non-sworn categories, there appears to be an under- utilization of Hispanic or Latino males in the Protective
Services: Non-sworn category, as well as and under-utilization of Hispanic or Latino and White Males in the Administrative
Support category. However, the overall number of positions in these two categories is relatively small, limiting the
usefulness of comparing these to the community labor market to determine under-utilization.

Step 5: Objectives and Steps

1. Increase the representation of females in the Protective Services Sworn Patrol Officers category by
implementing recruiting events to identify and retain qualified candidates.

a. The Recruiting Unit of the Orlando Police Department will continue to attend job fairs at
military bases, colleges and universities, and community functions in order to identify and
recruit female candidates.

b. The Recruiting Unit is working with the Orlando Pride, women's professional soccer team, to discuss law
enforcement options after athletic careers.

c. The Recruiting Unit is holding quarterly job fairs at universities, specifically geared towards female college
athletes.

d. The agency is developing a referral incentive program for current officers to assist in recruiting additional
personnel, particularly focused on females and minorities.

Step 6: Internal Dissemination
The Chief of Police will ensure that all employees are aware of the Department's EEOP through the
following actions:

1. Post the EEO Plan in its entirety on OPD's internal and external web sites and notify all
employees.

2. Ensure that the Department's recruiting brochures (sworn and civilian) contain the Department's
EEO policy statement.

3. Provide an updated Utilization Analysis to the Chief's Staff on an annual basis.

Step 7: External Dissemination
The Chief of Police will ensure that all applicants are aware of the Department's EEOP through the
following actions:

1. Post the EEO Plan in its entirety on OPD's external web sites and notify all employees.

2. Ensure that the Department's recruiting brochures (sworn and civilian) contain the Department's
EEO policy statement.
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| understand the regulatory obligation under 28 C.F.R. ~ 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEO Utilization Report.

| have reviewed the foregoing EEO Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.

Certified As Final By: Lilian Draisin Police Planning Administrator 09-25-2019

[signature] [title] [date]
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